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Scheibel

Crist

Kenneth D,

Scheibel to Manage St. Louis Human Resources,
Crist to Head Reston Operations Department

The DM A Director has selected
Judith A. Scheibel o serve as
director of the Human Resources
(HR) Operations Office in 5L
Leuis, Missouri, replacing Richard
A Vierling who recently retired.
Scheibel has more than 20 years of
professional experience in the
personnel management field, She
hilds & bachelor's degree in
political science and a master’s
degree in counscling from South-
ern [linois University.

Scheibel has an extensive
background in HR program
development and execution. She
has held several key positions in
the 5t. Louis HR Operations
Office, including depuby director
of HR Operations, chief of staffing
and chief of classification. Prior to
arriving at DMA in 1978, she
served as chief of compensation at
southermn Illinpis University and as
a personnel management special-

ist with the Office of Personnel
Management,

Scheibel is a responsive anid
proacive leader in the HR field and
has been recognized for her ability
to effectively implement many HR
programmatic innovations. Awards
include the DM A Mertorious
Civilian Service Award, numoerous
performance awards and special
r{rngﬂi tion for parbicipation i the
DMA Executive Leadership Pro-
FTALTL

Paul L, Peeler Jr., Director of
Reston Center, has announced the
promotion of Kenneth T, Crist to
the position of chief of the Reston
Crperations Department - St Louis,
He has been serving in this position
onan acting basis since early this
vizar, Crist will serve as 511p|;!r1.-'1:5{1-1}'
Computer Specialist, GS-15. This
promotion is temporary . not to
exceed one vear which may become
permanent,
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ownsizing, comrmercial

one-meter satellites,

Declassification Review
Task Foree, Reinventing Govern-
ment, increased use of contract
services. How does all this affect
DMA, and what are we doing
about 1t?

Plenty! In order to remain the
world's premiere mapping and
charting agency, we are going to
have to compete and win! We are
going to have to be more respon-
sive to our customers’ require-
ments than our commercial
competitors, or we will be a lot
smaller than 6,000 as we cross inte
the new century,

The combination of commer-
cially available satellite phﬂtu—
graphy at the one-meter resolu-
tion level, improved automated
cartographic equipment and
highlv-skilled former DMA
emplovees working for our con-
tractors means we are going Lo
have keen competition in meeting
our customers” immediate nt‘.&rds..
We need to know and understand
customer requirements, redoce
cvele limes and eliminate non
value-adding work in order to
compete and win.

To meet this challenge, we've
hired Coopers and Lybrand to

Bits and Bytes

frc_nm the Director

help us identity our core business
processes and to build a require-
ments identification and prioriti-
zation svstem that will span the
spectrum of our resource comimit-
ments. We do not currently have a
requirements system that iden-
tifies and prioritizes internal and
external customer requirements
and ties them to resources,

We do a fair job with Unified
CINC requirements, but have an
inadequate to non-existent system
tor Service, safety of navigalion,
science of MC&C or internal (the
implements we need to meet our
external customer requirements)
requirements. We also lack a clear
system that links customer
requirements to research and
development.

Once Coopers & Lybrand
completes their work, we will
form a team to define the head-
quarters and DMA operational
arganization and implement a
comprehensive requirements
identification and prioritization
system that will best prepare the
agency lo compete and win in the
Fuatuare.

Air Force Maj, Gen. Baymund E. O'Mara
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Mission

'Honesft, Accurate Self Assessment’

Quality Assistance Visit Termed a Success

(DAY process was a new

concept just one year ago when
the DMA Inspeclor Ceneral briefed
the DMA St Louis senior staff. The
purpose of the QAV process is to
assist DMA components in asscssing
themselves using Malcolm Baldrige
MNational Chuality Award criteria, and
flow charting key processes, thus
laying the groundwork for continu-
Ous Improverment,

Sirce then, AC personnel received
Baldrige and Deployment Flow
Charting training, delivered a flow
chart package and self-assessment
report, and hosted a two week site
visit of the 2AV team June #-17. The
outcome of the visit was a report
containing valuable feedback stating
AC's strengths and challenges,

The highlight of the site visit was
the June 17 QAY outbrief attended
by DMA Director Maj. Gen.
Raymund E. O'Mara. Speakers
included Tony Mehalic, DMA {IG),
AC's QAV lead; Barbara [very, AC's
AV team leader; Bill Brown, AC
Director; Col. Dick Rice, DMA (TG
and Maj, Gen. O'Mara.

Brown briefed AC's strengths and
challenges, and announced that cur
Baldrige score was 210 out of 1,000
points. Dpes this mean AC failed?
The answer is NO! The Baldrige
criteria is written to address how an
ideal, world-class, competitive,
quality-oriented, customer-focused
organization would perform, World-
class Baldrige winners typically score
in the 600-750 point range, not 1,000,
Two hundred and ten points is in the

T he Chaality Assistance Visit

Tony Mehalic, AC's @AV lead from the OMA 1G's office, addresses
mambers of the DVA St Louis senior staflf at the June 17 Quality
Assistance Visit outbrief.

range that a “first-ime” organization
wiotld score in an effort to baseline
where they are today.

"Let me congratulate Bill Brown
and his teamn for a brutally honest,
accurate self-assessment, and clear

identification of the way ahead,” Maj.

Gen, O'Mara said as he closed the
bricfing. He endorsed the QAV
process and expressed his belief that
DMA must continue to improve,
become compelilive, and focus on
our custemers to retain eur premier
MO&G status. I think we are good
enough, quick enough and smart
enough to maintain our competitive
advantage. I need you o prove me
right,” he said.

Where do we go from here? The
most important part of the QAV
process begins now. During the next
two vears, before the next QAV, AC
leadership will be addressing the

challenges identified by the QAV
team and work to become a more
customer-focused, compelitive,
world-class producer of geospatial
informaton. The AC Self-Assess-
ment team is currently developing
the strategy to do just that by identi-
fving the most value-added chal-
lenges to address first, which are
those that have the biggest impact on
our customers, and assigning process
owners to the key processes. The
process owners will analyze the
entire process for the purpose of
reducing cycle time by 25-50%.

The continued success of the QAY
process depends on input from all
DMA St Louts employees. [f you
hawve any questions about the QAV
process, want to contribute vour
ideas, or would like a copy of the
QAV report, contact the Performance
Improvement Office at 4345,

DMA Link - West



[ | AEROSPACE CENTER QAV RESULTS
Baldrige ; :
Categories . STRENGTHS : CHALLENGES
| 1 Lfeadvrsiﬂp ? Senior Lcﬂdur:ﬁhip Performance ® Continue involvement in community and f

Improvement Council Involvement professional societies
# Characteristics of desired culture lddentify goals and link to stratepic plan
“ Strong partnerships * Continue development of quality message
® Re-focusing production reporting

2. Information Benchmarking awareness Examine and improve data measurement
and Analysis collection and analysis
“ Begin benchmarking
Fully deploy nonconformance system

3. Strategic = Drafting strategic plan * Align Strategic Plan with Government
Chaality " Aware of cormnpetition Performance and Results Act of 1993
Flanning * Nonconformance approach

1 4. Human ® Employee well being ® Incorporate human resources planmning
Resource ® Variety of work oplions available into Stralegic Plan
Development ® Employee tour program * Expand team production concept
and * Employee involvement ® Collect frend data on emploves programs
Management © Employee development program

3. Management ® Design requirements under * Usc a systematic method to improve
of Process Configuration Management quality and operational performance
Quality ® Quality control checks are built * Use cost-per-unit measurement as

into DTS processes performance indicator
kel

Major production processes are
flow charted
Team production concept

6. CDuality and * Use trend analysis for operational
Operational performance
Fesults * Benchmark results

7. Customer ° Exceeds customer expectations * Develop matrix to measure customer
Focus and * Future customer requirements satisfaction and expectations
satisfaction being addressed * Continue to evaluate and improve

comirmitment b customers

July 1, 1994




Defense Mapping
Agency / St. Louis

kv i b .
Pauletta F. Martin Sharon A, McSpaddan Howard S. Bishap Jr, Woodrow W, Moad
Agcguisitions Administrative Office Assobiats Ganaral Caunsal Combat Suppor Center

Kennsth P, Burke Clinton E. Walker Judith &, Schaioel Maj. Steven D. Whitaman
Geodesy and Gacphysics Graphic Ans Human Resources Inspeclor General

Richard A. Burrcughs H. Wayne Jones Kenneth [ Crist Ernest Petars Jr.

Pragrams, Praducticn and nagament Faston Canlar Safety and Health
Crparations Resource Manag ¥



Willizam J. Brown
Director

Jamas G, Mohan
Command Information West

Reobert M. Smith
Digital Pradusts

Lt Col. Joann Martin
Logistics

Darryl E. Grumpton
Sciantific Data

Jimmy W. Boyd
Mapping and Charing

Robart E. Kempfer Sr.
Security

Harald W. Madison
Daouly Directar / Deputy
Diractor for Praduction

Lt.Col. Steven A. Foster
Facilities Engineering

Jana E. Dickerson
Perfarmance Improvemant

John B, Hassall
Chiaf of Stalf

Robeit 0. Hodge
Systams Center

Edwin A, Greaving
Finance, Cosl and Analysis

David H. Alspaugh
Production Systams
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Global Positioning System Is
Becoming a Household Term

For many vears the primary user of the NAVSTAR
Clobal Positioning Syslem (GPS) had been the military.
As the use of GPS grows, its name is becoming a house-
hold term in both the military and civilian arenas, and
DMA has plaved an integral role assisting in its develop-
menl,

Artificial satellites have been used since the early 1960s
to measure the size and shape of the earth. Over the last
three decades a variety of satellites have been used to
establish global geodetic reference systems. By 1970 the
Navy Navigation Satellite System, also known as TRAN-
SIT, had become the primary satellite system for naviga-
fion.

During the 1970s DMA’'s Geodesy and Geophysics
Department, Satellite Geophysics Division (GGC),
developed a forty-five station worldwide satellite track-
ing nelwork. This network tracked the TRANSIT satel-
lites continuously and forwarded data daily to GGC for
production of precise satellite orbits {ephemerides) and
other geodetic products

GG also deployed mobile geodetic field survey teams
to collect satelliite data arcund the world, The teams were
required to collect forty satellite passes to meet absolute
position accuracy requirements. Depending on the
latitude of the survey site, it took from two to four days to
collect the required data. ! mt—procegsmg {hc satellite
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data using precise ephemerides produced highly accurate
poing positions.

While TRANSIT was an effective system, 1t ._i ok
hawve the ability to provide the continuous worldwade
navigation ;1]1.:1 time information required by n‘.Lu_"l of the
Dol community. To meet these needs DoD established
the GPS Program in 1973. DMA, recognizing the poten-
tial of G5 to support mapping, charting and geodesy
requirements, joined the GUS program in 1974,

In 1985 GOC established a five station, worldwide CPS
Monitor Station Network, This network soon proved
GIS's capabilities for precise ephemerides generation and
point positioning. In 1993 GGC began providing satellite
orbit quality assurance to the U.5. Air Force Space
Command.

CGGC s five station network, in conjunction with the
Air Force's five station network, has replaced the forty-
five station operation. The reduced number of stations is
possible due to the much higher orbits of the GP5 satel-
lites; fewer earth stations are reguired to maintain
continuous “view" of the satellites as they orbit the carth,
Also, the high altitude and greater number (24) of GI'5

"pirds” make it possible to determine point posilions in
four hours, instead of the two to four days formerly
required. At least four GFS satellites are in simultanecus
view atall imes, anyviwhere in the world,

T KWAIRLERY

Jo SMITHFIEED
AUSTRALIA -

This mop shows the disposition of ‘“FS garth stalions. The DMA GFS tracking netwaork is idaniified with

sfas:
additional data s receivad.

DMA Link - West

tha squares are monitar stations of the Air Force’s Cperational Control Segment (CC5), from which




in the GPS Network
Operations Center,
a smaoll staff keep
tabs on incoming
satallite
infarmation. In the
foreground is
MNathan Kemiling,
Behind him., of the
computer, Dave
Thomas looks over
incorning data
while Kevin
Morgan makes

| chart changes.
The clocks on the
wall show the fime
zones of each of
the five DMA sarfh
stotions.

GIS has many applications for the nation’s military
and civilian communities. Civilian users can achieve 10Xk
meter accuracy with the GI'5 Standard Positioning
Service; while the military and other authorized users,
using G5 Precise Positioning Service, can obtain ten to
twenby-meter accuracy. Differential GIPS, which uses one
receiver al a known location, and one or more at un-
known locations, can greally increase accuracics foe bath
civilian and military users,

G5 is based on the WSS 84 (the DoD reference
systemnl, which in tumn supports mapping, charting and
navigation applications within the Dol and civilian
communities. GPS surveys are the vehicles by which the
transformation parameters and control are acquired to
put local datums, reference frames, and local geoids on
WGS B4 GPS surveys will provide control for commer-
cial and Do) spacchorme imaging systems used to
generale mapping products referenced to WOS 84

GPE's capability to provide worldwide, accurale,
three-dimensional positioning, 24 hours a day in all
weather conditions, allows multiple users separated by
great distances to have a common grid and Hme refer-
ence. Besides its main goal of providing navigation
information, GPS5 has many other uses. Military applica-
tions include missile guidance, target acquisition, air
reconmalssance and search and rescue. The scienlific
world uses GIS for studying earth polar motion, move-
ments of the carth’s crust, sea surface topography and
equatorial deforestation. GPS also supports scientific
uses such as plate tectonics, subsidence, fault movernents,
and erosion modeling,

The civilian world has found a varicty of uses for GPS,

- R

such as precise land surveys, air traffic control, and
monitoring of truck and ship transportation.
Automakers are starting to offer cars outfitted with a
GPS-based navigation system that allow a driver to enter
a desired destination, and then have disp!a}red a map of
the area with the proposed roule highlighted in color.
Dunng the Mississippi River Flood of 1993 GPS saved
federal and local officials precious time and expense by
producing maps needed for disaster response, recovery
efforts, and risk mitigation.

GGC has worked from the start to apply GPS, and will
continue to strive to exploit its capabilitics to better scrve
its internal and external customers.

Milestone Reached

The Geosciences Division (GGA) of the Geodesy
and Geophysics Depariment at DMAAC reached
a major milestone by collecting its 10,000th
gravity source. These sources are gravity
surveys obtained from government agencies,
institutes, universities, nil and geophysical
companics as a direct resull of GGA’s collection
efforts. The Geosdences Division has been
involved in the gravity collection process for 30
years and has collected over 60 million gravity
observations. The major use of the dala is to
support Dol Weapons and Inertial Mavipation
Systems, along with the development and
continued improvement of World Geodetic
Systoms.,

July 1, 1994



Promotions

Andrews, limmy 5, G57
Bauer, Juliet L., G5-9

Cash, Judith A, G5-6
Crank, Jeremiah M. I, G54
Degenhards, Sharon A, G50
Cully, Alberta, G5-11
Custin, Kevin B, G552

Jost, Brenda E., G546
LeBlanc, Lori D, G546
WMelntosh, John L, I, (G55
Meixner, Adrienne, G517
Mest, DHana |, G565
Midden, August |, X511
Noore, Pamela 1, G57
Planman, Thomas A, X549
Chastreich, Chris 5, G5-7
Santoyo, Barbara ., G546

' hmbel Judith, GM-15
Shoger, Paige M., G5-6

Sills, Jacqueline G, G5-7
Smith, Shawnterry L., G55
Steer, Clenn A, G5-6

Tolle, Themas F., G512
Warburton, Sherry Ann, G50

Service Awards

35 Years
Lambeck, Paul ], DP
a0 Years

Benedix, Frank |. Jr, 50(TSS)
line, Ceorge M., MC
Harris, James T, MC
Hopking, Claudia L, RCIRS)
Kennjston, Gayle A, SCIME)
MeFerran, David L., 5D
McGlynn, Dona L, HRS
Spita, Walter G, GG

Streich, Walfgang K., MC
Sturm, Betey ], MC

Sepak, Casimir R, SC (EID)

25 Years

Bundy, James E., 3C(T55)
Forster, Thomas E., HES

20 Years
Aldridge, Kenneth A, DOF

Biaskas, Romen O, GG
Boyer, Debra K, HES

Accaf‘ades

%ﬁf

Fultz, Delores, RO(RS)
Cladden, David L., GA
Haar, Willinm M., MC
Lynch, Deborah A, 5C (TSE)
harsh, Savannah B., MC
MMassa, David G., 5D
Meinhardt, Robert LUIL PP
Michals, Bruce B, MC
Mugent, David C., % L
Perkins, Michael W, MC
Seiffertt, John E., 50
Sharck, Darrell A, GA
Shell-Cladney, Marilyn A,
MC

Unger, James G., SC(TS5)
White, Jerry 1., 5C{T55)

Performance

Culstanding Pedermance/
Perdormance Award

Bersett, Ronald, DF
Bircher, James, OF
Biscan, James, DT
Buckridge, James, DP
Cloninger, Richard, DF
Fizher, Jan, OF
Fleming, Robert, DI
Eoster, Mancy, P
Gross, Mark, DP
Hudsen, Paul, 2DF
Langan, Robert, GG
Loreny, Gary, DP
May, Thomas, DI
Minks, Zachary, 5D
Ostedal, Peter, DI
Paultan, David, DI
FPenicea, Melissa, DI
Reinhardl, Patricia, DOS
Sapcow, James, P
Stephens, Virginda, DOS
Wolf, Robert, DI

Performance Award

Adams, Karel, 0P
Ahlers, Scott, DI
Birdsong, Orville, DF
Baever, James, DI
Bowers, Gail, 205
Braden, Evalvn, BOS
Captiva, [ohanna, DP
Childers, John &, 5D
Chropkowski, Gene, 2P

DMA Link - West

Copeland-Barrows, Julie, OP
Doughterty, Thomas, bP
Dunn, Stephen, DP
Elmaore, [effrey, DP
Farley, Ravmond, DP
CGardner, Joan, DOS
Gebke, Kim AL, 50
Godar, Leslie, DF
Haase, Jelfroy, DF
Hawk, Sharon, P
Henke, Ronald, OS5
Hicklin, Sheres, 205
Hines, Susan, DP
Holman, Linda, DP
Janson, Edward, DOS
Kalmes, Dean, 50
Kobert, John, DPA
Krener, Harold, DOS
Logterman, Robert, DP
Ludwig, Wayne, DP
McCormick, Lisa, GG
McWVeigh, William, DI
Morris, Marion, P
Mroz, Monica, DT

O, Steven, DP

Pazald, Denise, D
Powlay, James, D
Keid, Cynthia, S0
Ribbing, Bonnie 5, DOS
Riefle, Mary Ann, DDH
Riis, Edwin, DI
Schlick, Daryl, DP
Shepard, Edwin, DI
Simmoens, Linda, DOS
Stallwierth, James, DP
Stevens, Elizabeth, DP
Stringer, Ada, 5D
Tracy, Christopher, DI
VanCleve, Brad, HRS
Volkman, Jay, I
Webster, Ward, DP
Wernert, Eobert, 1
Wickam, Earl, DP
Williams, Clatk, DI’
Wright, Victor, DF

Time-Off Award

Antill, Debbie, FE

Barker, Mitchel F,, 5C(TS5)
Bodnar, Timothy G, MC
Beleck, Steven T., MC
Betts, Robert M, SCTTSS)
Bick, Alfred ., MC
Bovier, Leslie, 5D

Cash, Judith A, 5D
Causey, Russell W, 5D

Chamberlain, Michelle, S0
rain, Dennis K., SCTSS)
Crider, Phillip N, SC(TSS)

Defatn, John &, MC

Dixon, Charlie D), 502
Dowdell, Richard W., 50
Dhunsworth, William [,
SCTSS)

Erickson, Marc 5., SCITSS)
Farmeer, Ralph K., MC
Fleming, Fat, FE

Fogwell, James F., 5C{TS5)
Calling, Jackie, FE

Cassen, Daniel M., SD
Gerszewski, Gerthude AL, 5D
Ciles, Steven E., 51
Hamiltan, Randall D, 5D
Hayden, Edwin M, 5C{TS3)
Hermann, David B, SCITSS)
Hufnagel, William ], 50
Jost, Brenda B, 5D
LeBlane, Lori D, 5D
Lindy, Ronald E., SCTSS)
Marineau, Patrick E,, MC
Marlatte; Vernon, LO
Maschmann, Gregg 5,
SC(TS5)

Middicton, Betty A, S0
Mitchell, Rager M, 5D
Muorgan, Danicl, FE
Mosby, Arlene R, 50
Melson, David M., 5D
Ohestreich, Chris 5., 50
Park, William A, MC
Parks, Michael E., SC(TS5)
Phillips, Mary A, MC
Pouliot, Marcel R., SC(TS5)
Rodriguez, Patsy L., sD
Sakaguchi, Bettye L, MC
Santoyo, Barbara ], S0
Scheble, John, SCITSS)
Shafer, Richard M, 51
Shannon, Joyee A, MC
Sills, Jacqueline G, 5D
Srnith, Robert C., MO
Stevens, Ronald P, SCTEE)
Swanson, Gregory A, MO
Toenjes, Mary Anne, ST
Walker, Frederick W, 5D
Warburton, Sherry Ann, 50
Weaselschmidt, Kevin H,,
SCITSS)

White, Joseph, LO
Williams, Kenneth, LO
Woll, Ralph, LO

Speclal Act or Service
Aoward

Armstrong, Phylis R, DF




Cobberstein, Jessica A, S0
Ellington, Alan B, MC
Ellis, Lawin M., MC
Clotfelty, Sheri A, LO
Coodman, Donald G, 5D
Jasper, Robert K., 5D
Love, Gary W, SCTSS)
Martin, Paulette F, AQS
Porath, Robyn L., 5C
IPrince, David B., 502
Ramscy, Michael W., GA

Fhone, Belinda , 50
Schoenberg, Dawn M., MC
Scroggins, Alan [2, GA
Staker, Randall L., GG
T'rll'a:_‘_-:_’]'l'ﬂEII'S‘;, Mark [, MC
Wilcox, Terry R, MC
Yranson, Gary D, 5D

suggestion Awards

Shoemaker, Wanda, AC

Retirements

Dronald L. Hinkle (SC/TSSAD), supervisory Ingistics manage-
ment specialist retired June 1. He served in the LS, Navy from
1952-56, and began here in January 1965, “My carcer started
with ACIC, then DMAAC/LO, then DMASC /O, DMASC/
W, and finally DMASC /TS5, In all these transitions [ boliove
| have worked with and far some of the most privfessional and
capable people in the Government. This has made my carcer
very enjoyable” In retirement he plans to take it easy and then
review his options to see i he wants to continue to take it BASY.

Dale W, Marple (5C/TS5T), a computer specialist wha rotired
June 1, began his career here Fubruary 25, 1957 as a cartogra-
pher. "Pll miss my good friends and the great people that
make up DMA, but I'm looking forward to my new life” His
“new life” includes plans to spend summers in Bridger,
Montana, with his parents, as well as snow skiing, hunting,
tishing, playing golf and tennis, and striving to stay in top
physical and mental health,

Bennie F. Martin (5C/TS550) who setired _]une 1asa cartogra-
pher, served in the ULS. Army 1961-1963, including temporary
duty in Berlin, Germany. He began his carcor at the Center in
January 1965 as an AS11 stereo plotter operator. In his parting
comments Bennie staled, “The work was challenging, but it
was the fricnds and associales that made my carcer most
enjoyable.” His refirement plans are indefinite but include
some travel and tonnis,

Mary Ann “Audrey” Onanian {5C/TS5), a secrotary, retived
day 31. Her first federal job was with the Selective Service
system (the Draft Board) from 1966-69. Shehad two tours with
DMAAC, from 1972-77, and again from December 1986 until
her retirement. T have had a very pleasurable working
experience hers, * she commented. “All Iy SUPErvisors wers
of the highost caliber, | have truly been fortunalein being with
a great group of co-workers.” Travel and school are included
in her retirement plans.

Alva Sporer (MCBE), retited as an acronautical information
specialist May 31. He served in the Air Force from 1953-55.
(ther federal careors ingluded a post office mail carrier from
1957-58, and air route traffic control from 1958-60. He began
here in March 1960, Retirement plans include full time lravel
covering all states,

Don't Toss Away That Dead Bernoulli Disk —

Recycle it Kevin Gustin (DMASC/TS5) has come
uo with a way fa save DMA thousands of dollars,
It's simple. Just remmember that if the rermovable
Bernoulli storage disk in your computsr goesbad,
the chances are good that it s siill under a five-
vearwarranty, and can be fraded in for o new
one. "We're currently paying $92.53 foreach 90
meg cartndge, and $83.33 for each 44 meg,” he
nofes, adding thotf he's alreody shipped back 13
cartridges for a potential savings of $112¢.29 For
furfher information, call Kevin Gustin, TSSTB, 4497,

New officers of the Aerospace Center

Women's Association ...

were installed recently ot a luncheorn meeting ot
Jeremiah's Restaurant in Kirkwood, From right fo
left; Sarina Biskar, prasident; Anng Exler. vice
president; Ruth Dale, recarding secretany: and
Bernice Wertin, corresponding secretary, Darathy
Balmer, treasurer, was not available for the phoio.
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High Rollers

The Arsenal Mixed League had
some pretty high rollers this past
season, Their scores are shown
with handicap.

Men
Denny Dummeyer a3l
Fuss Anderson 717
Dave Ivens 03
Marty Hutchison a4
Dean Erpenbach HR3
Don Powers i
Ray Sovar (¥
Pat Dempsey 675
Rony Fersugen 671
Clyde Turner 45
Womoen
Barb Speiser A4
Marie Dean f77
Janice Alphin Gl
Sue Hutchison Aoy
Pat Wicse Gl
Velma Malawy EAT
Momica Mroz f4h
Eileen Haviland BZb
Kathy McCoy h24
—Pat Wiess
Correction

Two recipients of the DMA
Customer Service Award should
have appeared as shown below, and
not as reported in the June 17 Link

Iobert H. Usselman, cartogra-
pher in TS50, received the DM A

T Customer Service
' Award for
providing
excellent techndcal
support to DMA
customers for the
dial-up Electronic
Chart Updating Manual (ECHUM).

Ronald G. Nickles, material
handlor in REOSA, received the
rvice Award for
providing
courteous and
quality service to
the miany users of
Unisys, 1BM,
Phase [V and
other G&C

computer systems.

Results of "Buyout" Initictives

Forty-three DMA personnel are again taking advantage of the opportunity
for veluntary separation incentive pay (VSIP')L. In the most recent round of
“buyouts,” DMA Systems Center (DMASC) and HQ DMA Acquisition and
Logistics (AT pcrsr_mncel in selected ccoupations and grades were offered the
incentive. In addition, all Louisville Office personnel were offered VSIP due
to closure of the facility in late Septermber 1984, A breakdown of the incen-
Hves follows:

Reg. (Opt.) Early

Eetircmen! Hotirerment Resigmation
DA ASC-SE Louts 10
DMASC-TO.C. Area 03
Lowmisville 08 16 e
HO DMACACH a2

When combined with the 51 PMES reduction incentives accepted in fall
1993 and the 117 counterdrug work force reduction incentives accepted in
March/April 1994, this latest round brings DMA's total incentive takers to
211,

In the future, DMA may again use VSIP in response to rightsizing initia-
tives, Teshaping the work force, and budget reductions. The primary purpose
of offering VSIP is to encourage voluntary separations to avoid the need for

involuntary separations during a period of rightsizing,
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