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Cathi Corbett Named
Fire Prevention Oueen

The DMAAC observance of
National Fire Prevention Week
began in regal glory October 9th
as Cathi Corbett of PR was
crowned Ms. Fire Prevention.

Selected in the court of honor
were Ms. Flame - Linda Eisen-
bach; Ms. Ember - Connie
Lockett; Ms. Spark - BeverleY
Spellmeyer and Ms. Cinder - Rose
Colona.

Prizes for the finalists were
furnished by the Arsenal Credit
Union and consisted of floral
bouquets and corsages flown in
from Hawaii and an additional $25
Savings Bond for the Queen.

Ms. Fire Prevention is a native
of Leadwood, Mo. and has been
employed by the Federal
government for nine years. She
came to DMAAC in November of
last year and is presently assigned
as a clerk-steno in PRRF. She is
married to an emPloYee of the
Postal Service. Cathi saYs she
likes to play both piano and organ
and for additional relaxation tries
her hand at fishing. Her hobbY of
sewing provides an extra bonus
for the Corbett's budget as she

CFC Over the Top - $51,000 Plus
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The Combined Federal Campaign ended at DMAAC Friday
with a record breaking contribution of $52,504.66. Murray Berg,
campaign project officer, said, "We had hoped to exceed last
year's $50,000 and we did by a good sum."

Total participation rate exceeded 86 per cent with the
averagepayroll gift at $34.32 and the average cash gift at $10.27.

The Combined Federal Campaign supports the United Fund
of Greater St. Louis, The National Health Agencies and the In-
ternational Service Agencies.

"I'm very, very pleased," said Berg, "with the results of the
campaign. We did exceed our goal for '73 through the generosity
and cooperation of the DMAAC community."

New Duty Hours

Effective N ov. 1

New duty hours for DMAAC employees have been announced by
Center Director, Col. Walter J. Chappas. In making the announcement
the colonel outlined several reasons for the change, the primary of which
is the requirement to conserve energy. "By bringing the starting and
dismissal hours into a closer group we will be in a position to use less fuel
during the wintermonthsfor heating our buildings," said the Director.
The measure also groups the times close enough together to encourage
the further use of carpools in an effort to assist the average worker in his
fuel conservation program. "By having everyone out by 4:05 p.m.,"
added the Director, "we will provide our people with the opportunity to
start home ahead of the downtown rush hour traffic which the Police
Department indicates starts at 4:15 p.m."
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The new instruction, DMAAC

1422.18, also provides for an
alignment of the Center working
hours to that of the DMA
headquarters in Washington.

According to the instruction,
normal duty hours are defined as
an eight hour working period
between 0700 and 1700, Monday
through Friday. A lunch period of
45 minutes will be included in a
duty hour schedule. Hours of duty
for indicated are as follows:

7:00 a.m. - 3:45 p.m. - Missile
Support Deparlment

7:10 a.m. - 3:55 p.m, - Research

Dining-ln A Hit

Vol. XlV, No.20

As the steaks grilled in the open
courtyard of Grant's Farm,
members of the DMAAC com-
munity took the opportunity to
socialize with their comrades and
members of the civic community.
All the festivities were part of the
formal dining-in held October 5th.

Attending, besides the im-
mediate DMAAC-St. Louis
military and key civilian Per-
sonnel, were the GSU com-
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makes many of her own outfits.

The winner said she deemed it a
great honor to be able to.represent
the agency as Ms. Fire Prevention
and hoped that in some small way
her efforts might add increased
emphasis to the fire prevention
program.

Additional highlights of Fire
Prevention week were the fire
drill and aerial ladder demon-
stration on Wednesday and the St.
Louis Fire Department, Rescue
Unit display on Thursday.

Throughout the week, work area
inspections were conducted by
special teams and reports were
supplied the Director and area
fire marshals on Friday.

According to Fire Chief, Lester
Schnable, the cooperation of all
DMAAC personnel was key to the
successful completion of drills and
inspections. "Everybody worked
hard to see that their areas met
the inspection standards. The fire
marshals and wardens are to be
commended for their excellent
work,"said Schnable.

Health lnsurance lncreases

sonnel, were the GSU com-
manders; Maj. Gen. James M.
Breedlove, DMA Deputy Direc-
tor; British Consul-General Ar-
chibald Rendall; Mayor John
Poelker of St. Louis; Senator A.C.
Bartulis of Illinois; civic leaders
S.E. Freund and Clifford Zell ; Col.
Dan Andre of Air Force Plant
Representative Office - Mc-
Donnell Douglas; Col. June
Rainey, DMA Hqs.; AFA officers
Donald Kuhn and Stuart Popp;
and Colonel Chappas' son Walter
Jr. and father-in-law Mr. John
Gaddo.

Military decorations were
presented during the program to
Major Grotz, Major Carlson, and
Captain Partridge, and a 50 year
service certificate to retiring
civilian Thomas Swisher.

In closing remarks General
Breedlove expressed his en-
joyment of the evening and
praised the good civic/govern-
ment relationship which was
evident.

Military and civilian pay boosts
have been approved by Congress
to become effective with the first
full pay period in October.

The increases amount to 6.16
percent for the military and, 4.77
percent for the civilians.

The military can expect to see
added amounts to their mid-

- J.JJ Ptttt. -

Department, Prinling and
Dislribution Deparlment, all
Direclorales and Staff Offices.

7:20 a.m. - 4:05 p.m. - Car-
tography Deparlmenl and
Aeronaulical lnformalion
Department.

Four exceptions were iden-
tified: (1) special needs of the
handicapped (2) to meet work
shift schedule (3) equipment
operations (4) revised schedule
for unair-conditioned excessive
heat areas where starting hours
would be in the cooler morning
hours and lunch breaks can be
reduced to 30 minutes.

The instruction applies only to
the St. Louis area.

Presiding officer for the Dining-
In was DMAAC Director, Col.
Walter J. Chappas, with Captain
Charles R. Stead serving as Mr.
Vice.

And a good time was had by all.

October paychecks. Center
civilians will recieve increases
during the payperiod October 4-22
which will be reflective in the
November 2nd paycheck.

Complete tables for both
military and civilian increases
can be found on page 4 of this
issue.

The U.S. Civil Service Com-
mission announced changes in
benefits and premium rates for
the 40 plans participating in the
Federal Employees Health
Benefits program in 1974.

An "open season" is scheduled
for November 15-30, 1973, during
which time eligible employees
may enroll and employees and
retirees already enrolled may
change from one plan or option to
another, cr from self-only to
family coverage. (Changes from
family to self-only coverage may
be made at any time.)

Changes made by employees
and annuitants during the open
season will take effect the first
pay period in January 1974, the
same time that new premium
rates become effective.

Premium rates for most of the
plans will be increased by varying
amounts in 1974 to enable plans to

Due ln 1974
meet their benefit payment
obligations to subscribers in the
face of rising costs and increased
use of health care, to pay for
benefit improvements, or both.

The Government's standard
biweekly contribution to premium
during 1974 will be increased from
$4.04 to $4.39 for self-only
coverage and from 910.17 to 910.93
for family enrollment, adding g4?

million to the Government's 1973
cost of $595 million.

The Government's contribution
to premium cost is fixed by law at
40 percent of the average high-
option premium of the six largest
plans, not to exceed 50 percent of
actual premium.

For 1974, the BIue Cross-Blue
Shield high-option premium will
be increased by a little over 19
percent and the Aetna premium
by a little over 13 percent.

Military, Civilian Pay Up

Ms. Fire Prevention, Cathi Corbett, (fronl) smiles her approval of lhe
$25 Savings Bond and lhe Hawaiian flowers presenled to her by lhe
Arsenal Credit Union. The specially flown-in bouquets and corsages
were also presenied to the runners-up (lefl to righl): Ms. Flame - Linda
Eisenbach; Ms. Ember..Connie Locketl; Ms. Cinder - Rose Colona and
Ms. Spark - Beverley Spellmeyer.

ARSENAL CREDIT UNION
25th ANNIVERSARY

Annual Nleeting
Ramada Inn - Nov. 9, 1973

Cont'd. on page 2



Performance R ecognized

Alspaugh Daniell

Perf ormance awards were
received by the above DMAAC
personnel. Beginning in the first
row, from left to right, Harry L.
Holmes, MDME, received an
Outstanding Per{ormance Award
with Quality Salary Increase.
Robert R. Franklin, MDMA;
Penman R. Gilliam, MDD;
Russell T. Gustin, MDMA; Jack
Harris, MD; Paul R. Hudson,
MDMD; and Homer Kelly, CMA,
received Outstanding Per-

Gustin

f ..,b
Triggs

formance Awards. Donald E.
Poff, MDMA, received a Quality
Salary Increase. Special
Achievement Awards were
received by the remainder, David
H. Alspaugh, MDME; Maurice D
Daniell, MDAD; Thomas H. Doll,
MDAC; John M. Finch, CMDO;
Raymond J. Meyer, MDMB; Neil
L. Schlepp, MDAA; Curtis W.
Triggs, MDAD; Clinton E.
Walker, MDAB.

The Dining-In is over and from
the sounds of things that night
everyone had an enjoyable time,
some more so than others. After
everything was over there were
several "Who was the one"
questions. For example: Who was
the one that kept pulling the
headtable waitress' pigtails? Who
was the one that carried on a
conversation with the Grant's
Farm birds during cocktail hour?
Who was the one who asked for
Falstaff Beer? Who was the one
that kept lighting his cigar in Mr.
Vice's lamp? Who was the one
that went to sleep in a carriage?
Who was the one that kept putting
cigars in his pocket and then
asking for more? Who was the one
that ate my dessert? And who was
the last one to leave?

-o-Monday is another of those three
day weekends that have made
October a popular month. While
we're enjoying the day off let's not
forget the reason behind it. A
national salute to those in uniform
who served and do now serve their
country. dlb. . .

Three Decades

Franklin

{
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P ieces
From the Black book:

Health lnsurance
Continued from Pg. 1

The Commission noted that,
because their premiums were
reduced last year, the two
Government-wide plans need
larger increases than the other
four plans. For 1973, there was a
10 percent reduction in the Blue
Cross-Blue Shield high option and
a 5 percent reduction in the Aetna
high option.

Benefit changes and premium
rate changes for the two major
plans effecting DMAAC personnel
are shown: (Personnel having
other plans may call PO for in-
formation on their respective
plans.)

Government-Wide lndemnity
Benefit Plan (Aetna):

Benefils

Changes in benefits are:
The Hospital Room and Board

Benefit is increased from 100
percent of the first $1,000 to 100
percent of the first $2,000 under
the High Option and from 100

percent of the first $500 to 100
percent of the first $1,000 under the
Low Option.

The difference in charges
between a private and semi-
private hospital room, formerly
excluded, is covered if the Carrier
determines the use of a private
room is medically essential for
isolation to prevent contagion.

The Deductible is increased
from $50 to $75 per calendar year
under the Low Option.

A new method of computing the
family limit on deductibles is
provided (High and Low Options).
Formerly, each of three family
members had to meet the full
Deductible; now, the expenses
,charged to the Deductible of
any four or more family members
may be combined to meet the
family limit of $150 (High Option)
or $225 (Low Option).

Charges for surgical correction
of retruding mandible or maxilla,

Raies

High Option biweekly payroll
deductions will be increased by
$0.87 for a self only enrollment and
by 92.36 for a self and family
enrollment. Low Option biweekly
payroll deductions will be in-
creased by 90.44 for a self only
enrollment and by 91.30 for a self
and family enrollment.

G overnment-Wide Service Bene-
fit Plan (Blue Cross-Blue Shield):

Benefiis

Changes in benefits are:
The Double Coverage limitation

now applies to a person covered
by "no fault" automobile in-
surance or by any group health
plan.

Basic Benefits are provided for
Chemotherapy for treatment of
cancer.

Dental care required as a result
of accidental injury is no longer
covered by Basic Surgical-
Medical Benefits; Supplemental
Benefits are provided for such
care.

Low Option maternity benefits
are increased from $150 to $250 for
hospital expenses, from $20 to $25
for hospital-administered
anesthesia, and from $125 to $175
for physician care.

The maximum Supplemental
Benefit is increased from $50,000
to $250,000 for High Option and
from $25,000 to $150,000 for Low
Option; the additional $2,000
formerly available each year to
High Option subscribers who
reach the maximum benefits is
eliminated.

Basic Hospital Benefits are no
longer provided for hospital ad-
mission for cosmetic surgery not
related to accidental injury.

Successive hospital admissions
are now considered to be one
confinement unless separated by

Holmes Gilliam

Harris Hudson Kelly Poff
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Meyer Schlepp Walker
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JAMES R. LANE, PDB, started
working at the Granite City Army
Depot in August 1943 in the mail
room. He transferred to the
Printing Division in April 1944 as a
litho pressman, working there
until July 1951. He transferred to
DMAAC as a lithographic
pressman assigned to the Printing
and Distribution Division, Press
Branch. He was transferred to
Missile Department in a
reorganization in June 1972 and
assigned as a photographer in
Photo Services. On his an-
niversary date, October 1, 1973, he
returned to the Press Branch as a
litho pressman.

"Ithas been a short thirty years
and a pleasure to work the last 22
years at DMAAC," said Mr. Lane.

PHILIP D. KARNOWSKI,
ADFC, joined the Marine Corps in
March 1943. He was assigned to
aviation units and served in the
Pacific area during WWII and the
Korean Conflict. He retired on
October 1, 1962 in the rank of
Master Sergeant. He returned to
Federal service in July 1963 with
the Corps of Engineers and was
assigned as a draftsman and was
later promoted to engineering
technician. In April 1967 he
transfemed to DMAAC and was
assigned as a compiler in
Aeronautical Information
Department where he is presently
assigned as an aero info
specialist.

of retruding mandible or maxilla,
formerly excluded, are now
allowable in certain cases.

Low Option Benefits for
allowable expenses of an enrollee
and family members, if any, that
exceed $10,000 in a calendar year,
formerly payable at 75 percent,
are now payable at 100 percent.

The maximum benefits for a
person confined on the effective
date of enrollment are increased
from $1,000 to $2,000 (High Option)
and from $500 to $1,000 (Low
Option).

Correction
The Award photos of lasl issue

mixed-up the names and faces of
ihree honorees. Maus, Brown and
Pierce should have looked like
th is-

confinement unless separated
at least 60 days (formerly
days.)

Rates

High Option biweekly payroll
deductions will be increased by
$1.58 for a self only enrollment and
by $3.93 for a self and family
enrollment. Low Option rates do
not change.

The ORIENTOR isan off icial newg
paper, published bi-weekly on Fri-
dav bV and for the personnel of the
De{ense Mapping Agency Aerospace
Center, at St. Lou is, Missouri. Opin-
ions expressed herein do not neces-
sarily represenl those of the DOD_

Col. Walter J. Chappas

Director

David L. Black
Chref , Of{ice o{ lnformation
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ln and Around Dertiac
Editor's note: Departments and slalf agencies are encouraged io submil
material to this column regarding the day-to-day happenings wilhin
lheir areas. Editing will be accomplished by lhe Orientor stalf based on

space requiremenls.
_PR_

Captain Ronald D, Wells,
PRRS, has recently beeri assigned
to the position of Technical
Assistance Officer to the
Aeronautical Systems Division
(ASD), Wright Patterson AFB,
Ohio. Captain Wells will collect
and evaluate geodetic and car-
tographic requirements in-
formation while providing
geodetic and cartographic
technical assistance and suPPort
to ASD. He has served over four
years at the Aerospace Center in
advanced systems requirements
and developments. Prior to
DMAAC duty, he was a geodetic
officer at the Geodetic SurveY
Squadron, F.E. Warren AFB,
Wyoming. He attended Ohio State
University and rnajored in
Geodetic Science (BS) and also
received an MS from St. Louis
University. Captain Wells can be
reached on Autovon 785-6576 if any
technical assistance is required
pertaining to Aeronautical
Systems Division.

Mr. Paul E. FreY has been
promoted to the Position of
Physical Scientist, SAMSO

Liaison Officer, and will serve as
project officer and DMAAC

consultant to the SPace and
Missile Systems Organization
(SAMSO), Los Angeles AFS,
California. The position requires
attendance at contractor briefings
and systems evaluation con-
ferences to maintain a currencY in
state-of-the -art technology and to
keep abreast of developments and
progress in on-going Projects.
This position was established to
provide DMAAC a flow of in-
formation pertaining to advanced
weapons systems being develoPed
which may impact future DMAAC
production responsibilities. Mr.
Frey can be contacted bY Autovon
833-0174.

Mr. John W. Finklang, PRRS,
was elected President, Missouri
Section, American Institute of
Professional Geologists, at the
organization's annual meeting
held in Branson, Missouri, on
September 21. His term of office is
for calendar year 1974.

_PD-
Supply Requirements Division

of PD thanks the Civilian Welfare
Council for the 3 new aluminum

Golf Champ
Charters Golf Association finale

was held recently at Triple Lakes.
Ernie South won the club
championship shooting a net 69

and Glen Mulkey runner-up with a
net 71. Following a buffet, trophies
were awarded to the flight and
various outing winners for the
season. Prizes were given for the
special events of the day.

The following Club Officers
were announced for the 1974

season: Pres. - Bernie Nelson, V.
Pres. - Jim Hartzell, Sec'Y. -

Charlie Lambert, Treas. - Hal
Freeman, Bd-of-Governors - Al
Litwa, Herb Levack, TonY
Birkenmeier and Bob Wolff.

benches purchased in August. One
bench is located outside the
personnel office, and the other two
have replaced two old worn out
wooden benches outside Building
4.

In September, the carPenters
started stripping the old brown
tile in the PDR Division, and
replaced it with a bright beige tile.
The noise and inconvenience of
moving desks proved well worth
the effort as PDR, SuPPIY
Requirements Division, now
enioys a new tile floor.

Unexpected Visitor

lf iank cars could lalk lhis one is probably lelling his friends aboul lhe
funny thing lhat happened on lhe way to work September 27. Work, for
this car loaded wilh liquid chlorine, was supposed lo be al the
Metropolilan Sewer Planl adiacenl lo lhe DMAAC South Annex. When
lhe swilch was thrown the wrong way lhe tank car came rolling down the
hill to Souih Annex and al 4:45 in lhe morning came crashing through the
Annex back gaie. Afler running through the end-of-lrack stops lhe car
came lo rest in front of lhe Molor Pool building wilh one sel of ils wheels
buried three feet in lhe ground. Missouri Pacif ic wrecker crews removed
lhe car later lhat same day. Lemay Fire Department was called to lhe
scene to check for any leaks of lhe lelhal substance.
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